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Women in business have come a |

Oy Geody Siosi Veriter

TWomen i business  have
come o long way — ansl they <4l
aave some dislanas to g,

Llelping them gel la 2 maoe
whorg ey share ecual appor-
tumities with Inen ar? a numear
of strong and respected logal
o national crranizatons,

The Canadian Federation
of Business & [rofessional
Wonmen's {5W) clubs iz one of
the oldest and muost esteemed
orgrarceasions in Canads and
iv alue patk of an inteenationag
orgavzatun with a peesence in
et TO0 couanbries.

Tno grganizalion’s moibe s
simpler “Women working for
warling womer.”

Comnis Lricsen, presicent
of BEW B and Yukoa explaing
thal Lhe orgarizzbon woerks to-
wrand |"n::mvmg ECUTOITEL, -
litical. social ard ermployment
coanitiuns for owoonen. e
brs comc o el walks of |ife
particularly Zroe Lhe profes-
atoms and the cozporate woerld,
wicluding business owners,

The errariveton I Jaown
[3r retworkeng, persumal devel-
anrmenk, nmnﬁn"mg of younger
wormen, devalaping leadership
Adliz ard advocacy,

Fireen explains, " are
imrnlved in advosacy to creaty
policy or law dranges omn either
the proviacia] or tedoral Teswel
or internationaliy through the
United T akons,

BTW was chartered m Car-
ada in 2920, Waren nave come
a bong way since then, Friesen
SEYS.

iz organizaiion was wery
imralved nogetbing woinzn e
rght te volz and making frem
logal persony - sl that sor of
thing 5o weornen Lame eome
a Joow way, Ave wo whene we
nead to ba? No - a0t vel. Wen.
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cent of what a male does.”
She says that one of the best

wavs ln cffect change s puliti-
cully ot o worer Rave to ©

becomme Ivolved in order bo
hzve substantal infleence on
both. the national and peovin-
cial level,

She savs the bigeest chil-
lenge wemen lace today in ad-
vaniing thelr camers ig child
care, dany dow't have aceess (a
goed chile care and as a zesult
they olin dicp of the corpo-
rae fast track amad ctart theiy
own businesses, eften 2t home
where they contzol their tme
wul nave the Dexibilite they
need,

Briesen wavs, “¥hat's inter-
gating iz thal as 2 porooniage,
women ane stardng far more
husinesses than men, are and
they're far o successful.
Amd that scews 1o be hocause
ey are 4 Lot more congetvative
warith dueir spending.”

Wormen i the rorporate
world st hit the plass cailing,
she save. Lecking at tne For
tune 300 compardes, ety fow
wamnen are at the top in those
oeganizations. They may hod
vize presidential ‘70<1tmn=- Fri-
BT HAY 4, OT the_r wmiay be heads
of deparlmenss, ot ravely e
they the OB That said, things
am chanp ng. sha savs. Younge
men arl women Gipocl Thive
equality, ot anly at wark b, in
1‘j1l.'1 does the honsehold hocz:
alier work. Feal change has to
start wilh attiwde, she says.

BFWs  wision skalzg, “To
achteve 2 just and equal status
foe wormnen al all levels and &1-
zzs of societn where decisions
aze {aken in true parfnersaip
with men besed anowdual pe-
spect For a more balanced and
paaceful world”

“1 paally lilee thal,” Frizsen
says, “That's my wision foo -
men ard woamnen weakinge heo-

geher and making a better suo-
vty

W ndi Petlitt, vice president
uf the Nanaicw Women's Busi-
ness. MNebwork o Vancouser
Taland says that most women
are looling 10waed becaming a
hotler seriety.

i fagt, she sovs Lhat's one of
the tnings that sels woemen iz
business apact from men, Won-
on tond b be focimased onooons
trbwstion fisstana makiug TN
ey secund, at least in e smmaller
communities iz Sonsh Colam-
bia. Vancooser tecds to be the
heane  af large  corporatoms
and the poact for hathemen and
womon to Siirb that ladder [n
communiics sueh as Xelowra,
Prince George, Manaime and
even smallar bwns aike Smmathe
ers, [art Alborsd and Salmon
Arm, women tend so sast dneir
o business, meny of them
working tom home,

e  ™anaime  Wormnea's
Business Meterors, L simitar
ercups threaghoutthe poovinee,
Eocises chighv on nebwerking
and relativnship buidling ard
s a large membership of busi-
sz cwrors and independent
business weoman.

Talsing  about  challenges
women business owner: Face,
Fetitt says. °T think 1% beea
a man's wodld for so long dhat
beeaking intx that and doing

uesald pleyary

business with business g
g are sk the majerity. ca
be a rhaflenge.”

She adids thet business i
ing done diffenently and wame
iy have tho sdvantays foday

“1 think a .ot o womnen &
i thoir owen umsiness beaw
they want bo gof moro b f
They ster: 2 basiness that the
teally belisve in and thes raall
wanl o hels pecypie or meke [i
lLetter for poople. Ther gene
ally choose Insinessss tha’r ]
allewe thern to do Erat®

She saye Ine bigges: che
lenge fecrg womer oday
sHL The old one of *uggling [an
v weith earzer Bost oo
farnily anc lel thadr career =2
fur. Working from hame giv
woman the besl alterabve, &1
sawvs i in smaller commmuor
fHex tha® can really ay off

Tami Reillv, Chair of
‘Women Business Owners A
sociation of e Lower Mai
iand of BChas o vhory similac
thaf of many women cwn wl
v their own bazizess, Wl
she had a child she faced tl
cheire af going back b wa
ad hawing Tess time with T
childl o starting har aven T
ness for e Hexibility and o

crensad hours b wonld
a2t for hor family,

“Wepinen oflon stare b
nassey 2o differeni reasons th
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